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SREXEHARI  Period Covered

20235 (2023F2H 18 ~20245F18318)"
FY2023 (February 1, 2023 to January 31, 2024)’
AR OHEOES S —ERE AR

1 Some activities undertaken in the fiscal years preceding and following FY2023 are also covered.

RENREEH ESG Data Boundaries

KT =9 TVIICHTBEHEMDNREEF, LK/ N\ ZHREH) CERFRA342EZRAUE LTV EIH FREEHRRD
SAIFESICEHLTVET,

In principle, this data book encompasses Sekisui House, Ltd. and its 342 consolidated subsidiaries.

Departures from this scope are indicated in the text.

EEHEE  Scope of Calculation

%:C Details

O1 KNI Sekisui House KNI (%) Sekisui House, Ltd.

O2  TEKNIRBLU
BERFEEY IL— TR RHER<) BKNIZRTENET I—F
Sekisui House and Major Domestic BKINDRERTI—T
Group Companies (excluding Konoike  #&7K/\"9 1) T4 — L (#k)
Construction) BKINDR JAI(#k)

KNI (#F) Sekisui House, Ltd.

Sekisui House Real Estate Group
Sekisui House Construction Group
Sekisui House Remodeling, Ltd.

Sekisui House noie Limited

O3 BAN\IRBIVEREZI -T2t BRI ()
Sekisui House and Major Domestic BKINIRATEET I—TF
Group Companies KNI RERTIN—T

Sekisui House, Ltd.

Sekisui House Real Estate Group
Sekisui House Construction Group
L7 AP UNETING ) Sekisui House Remodeling, Ltd.
KNI JAI(¥k) Sekisui House noie Limited

(#) Bt P LU ZDERERE TR Konoike Construction Co., Ltd. and
Domestic Consolidated Subsidiaries

Q4 BKNIRH FUERER TR
Sekisui House and Domestic
Consolidated Subsidiaries

KNI () BB FRIEIANT Sekisui House, Ltd. and Consolidated
Subsidiaries

O5 BKNIRIIN—T

Sekisui House Group

SEKISUI HOUSE ESG DATA BOOK 2024 31




#& Social | FrUTBEEXIE Supporting Self-Directed Career Development

FrUr7EEZE Supporting Self-Directed Career Development
O©IEKPI ©indicates a KPI

FrUTBROERE

Self-directed Career Development Education

S+ Bafip 20215 | 20225 | 2023FE
Scope Unit FY2021 FY2022 FY2023

*r U7 BEREHEZHEEY

© Participants in self-directed career 1 Persons — 16,987 18,962

development-related training
20222,

o W%‘ﬁmﬁﬁ 2023FED5 BAM _ 886 152
Investment in human $2inFY2022,  Millions of yen '
resource development 55 in FY2023
AHYEAROI 5
Human Capital ROI' % 183 189 189

o5
BERARE R , ,ﬁEH 277,403 293,334 305,826
Employee-related expenses Millions of yen
W%Bﬂa 7.6 6.7 7.2
Training time
Ea—vIL—2a g
F7HHE Human relations training 3.0 3.0 3.0
Key o B0 A
training - o - hours/person
programs AT AT I RHE 10 10 10
Compliance training ’ : ’
ZDHEDEHE
Other training programs? 36 27 32
DX 3
© FIESHRE 1 % - 100 100

DX training participation rate

FYUTPPYVTZERE

Career Development Support System

SREHERE Bfip 20215 | 20224 | 2023FE
Scope Unit FY2021 FY2022 FY2023

FBLUWECTEERABRMEALS

@ Cumulative number of workers who have o1 22,940 23,608 24,566
acquired major qualifications required for
a position®
[FvUPT7Y T FrL I IHEISEEE TEKIND R (HE) A
Applicants under the Career Challenge HKNIZTEET IV—T Persons 31 32 98

System TKND R DA —L(HF)
Sekisui House, Ltd.,
Sekisui House Real

Estate Group and Sekisui 27 30 90

House Remodeling, Ltd.

KRROBEERINE

Actual converts under the Career
Challenge System

BIRBIREFIETSHIP I DHEE

Sekisui House Innovation & Performance (SHIP) Awards Program

SRetEEE Bfip 20215 | 2022%FRE 20235FE
Scope Unit FY2021 FY2022 FY2023

SHIPEEZSINE (1%F - IS0 % 26.9 30.8
SHIP registration rate and number of o4 () - (2 17.5) (2 3é9)
posts (Case) ’ ’

*1 N BEAFROIFETR (a(- b-c))+c (a)klNEE(b) B AR/t B RSEBANE

*2 TOHEHE  EIRRE C REEOTI/N\T  NDNSPIEOHEERENZHT BHHE. Fv U7 BRI HE)—5—HHERE

3 RS, TGRS, R TEEE T IR TSR (R TSR, RETBRETEERT. RERE TSR, SHRYIEIL. D7 T UYL TS
DU REARTE 1R 2R SIRODEH 1848 GRBIE IS F RV EARAK)

1 Formula for human capital ROI: (A-(B-C)) + C (A) Total revenue, (B) Total operating expenses, and (C) Total employee-related expenses
2 Other training programs: training for managers and other staff to prevent sexual harassment and abuse of authority, as well as career autonomy courses and training for new leaders.

3 Major i ions: eleven total (employees are counted for each qualification they hold; excluding retirees): first-class building ion and engineer;
first-class civil engineering works engineer; first-cl gardening work ion and engineer; first-cl: ing work ion and
management engineer; first-class electrical construction engineer; regi: real estate agent; and first-, second-, and third-grade certified skilled

professional of financial planning
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DE&IDHEE

DE&IDH#EE Promoting DE&I

Promoting DE&I

OlEZKPI ©indicates a KPI
REtHEE BT 20215 20225F B 20235 REHEEE By 20215FFE 20226 20235 E
Scope Unit FY2021 FY2022 FY2023 Scope Unit FY2021 FY2022 FY2023
% Man 11,222 11,315 11,573 © LIEEER A
1 Number of female directors Persons
ek . Woman A 3,795 3,617 3,754 EEETO.
2023F[EO3 A 273 302 342
Number of employees S Man zggggﬁfgi(ﬂ)&zos Persons 16,540 18,810 18,921 © ﬁ%ﬁ%ﬁ}ﬁf}eﬁim managers O2 until FY2022,  Persons (4.31%) (4.60%) (4.34%)
; $3in FY2023
it Woman PR 6,454 7,054 7,299
LR EHE 281 28.9 29.4
30 A 2,768 4,976 5,251 @ Rate of full-time female employees o2 % (6.4540) (6.743A) (6,965 A)
Under 30 2021 - (18.43%) (19.24%) (20.0%) (6,454 persons) (6,743 persons) (6,965 persons)
ffﬁﬁ'lﬁ%ﬁﬁﬁ 30~50%% 2022FELIEO3 A 7,941 13,347 13,132 2022FEFTO2 s
umber of employees 54 5 1 in FY2021, Persons (52.88%) (51.60%) (50.1%) 41.2 44.6 38.3
by age group <3 from FY2022 © Rute bt torcle mowgraduateshived  Opontirvsoes, % (278 M) (350A) (B51A9)
51 At 4,308 7,541 7,837 ale ot lemale new graduates hire 0;?: FYZO%B ’ (278 persons) (350 persons) (351 persons®)
51 and above (28.69%) (29.16%) (29.9%)
2021 1, Erae-=a
S B Men s A S 18.12 18.43 18.56 © BEOBEHE  Sekisui House 2 100 100 100
verage years of O1in F2021, Year R Standards’
service % Woman O3 from FY2022 12.36 11.73 12.02 lﬁgli I:p n:;t: for [E—— %
2021 1. employee Ministry of Health, _
FHIFH Bt Man 2022$§%(?9§03 % 45.28 44.36 44.33 childcare leave  Labour and Welfare 1 114 114
Average age O1inFY2021, Age Standards:
M Woman O3 from FY2022 37.28 38.15 38.40
© mrvamEmz P o1 2.90 297 3.00
SRR Empl t Non-consolidated . : :
Employee Turnover Rate 344 4.07 4.32 rarpepc?fyn::ons %
L 2 K © with dispabilities ,ngfga lidated? 43 - 2.86 2.97
R 29.38 31.58 28.73 onsolidate
ate of women
WEEDBEHRBERER
Voluntary Turnover Rate of Employees - % 3.24 3.98 3.92
e 29.09 3150 27.43
ate of women
ZRta
T Contract employees 7.9 5.7 6.4
E#SL e
Rate of Non-Regular %ﬁiﬁ*ﬁi employees o2 % 2.3 2.8 2.6
Employees %
ast 10.2 8.6 9.0
otal
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B B3 20215FFE 20225 2023FE
Scope Unit FY2021 FY2022 FY2023

DE&IDH#EE Promoting DE&I

20215FEO2, 4/90 4/110 4177
i 2022F ELIEO3 (> 5+1443/4) (> 541443/5) (35%443/5)
fegk 3 EETIN Consolidated <2 in FY2021, (Of which, (Of which, (Of which,
i <3 from FY2022 A 3/4 are external)  3/5 are external)  3/5 are external)
Number of female Persons
directors gk 3/10 3/10 3/10
© [Total number Nome O (> 5+1443/4) (>5#443/5) (D 5%1443/5)
consolidated (Of which, (Of which, (Of which,
3/4 are external)  3/5 are external)  3/5 are external)
20215FEO2, 2/8 113 117
TIEEBRAK EfE 2022FELIECS (S54t5411/6) (354510/3°) (35444013
/HRE Consolidated <2 in FY2021, (Of which, (Of which, (Of which,
Number of female <3 from FY2022 A 1/6 are external)  0/3 are external®)  0/3 are external®)
Audit and
Supervisory Board gk Persons 2/6 1/5 1/5
members Non- O (3B5%441/4) (3 54440/3°%) (5 54t540/3°6)
/Total number consolidated (Of which, (Of which, (Of which,
1/4 are external)  0/3 are external®)  0/3 are external®)
202152,
PE S 2022FELIECS
ﬁ:&ﬁﬁﬁﬁk& Consolidated <O2inFY2021, 3/40 272 1760
Number of female <©3 from FY2022 Peéons
executive officers Bk
[Total number Non- O 114 223 1/28
consolidated
2022FEFTO2,
© T EER A 2023FEO3 A 273 302 342
Number of female managers <2 until FY2022,  Persons (4.31%) (4.60%) (4.34%)
O3 in FY2023
il 2 - 20
umber of Female managers
j=E5
Ssls?t?ons 2021 EREG2. 113 114 105
BRSO P 2022FELECS A
Lt IR ALK Fefiag: <2inFY2021, Persons
Number of female Technical <3 from FY2022 79 88 102
managers by job  positions
type
E=E
Administrativ 79 99 115
e positions

SRatEEm Bifi 20215 20225 20235
Scope Unit FY2021 FY2022 FY2023
BBRR
20} o
LSRR Senior managers y
Rate of female - 2022$§ 25;02« °
b Kk BRIXI 2023 3 . . i
renegers by ren Middle managers &2 until FY2022, 552 561 515
3in FY2023
FREEWEREDTILE ©O3in
Rate of female employees newly % 9.64 6.33 8.00
promoted to managerial positions
— BN E
Rate of female non-managerial positions o3 % 35.9 36.9 378
BRIARHENRER 5% Man 2022FEFETO2, 549 517 592
Number of employees 2023FEC3 A
who have taken childcare <2 until FY2022, Persons
leave % Woman <3in FY2023 270 313 288
M 9 .
ERhmRR S Man % 99.9 100 100
Returning rate from
childcare leave £t Woman 2021FEO 97.1 95.8 95.6
2022FELIEC3
eim <O1in FY2021
ggg#@miﬁw S Man O3fomFY2022 % 99.9 98.7 97.0
Retention rate per year
after returning from
childcare leave M Woman 98.9 97.6 96.0
LAZ7zY R SHE55 ERRe iSiE]
Average monthly work hours per person hour 177.64 170.73 169.58
*4
Average monthly overtime work hours per ho:r 23.9 21.7 211
person
0y
ERERNEIEE- BB R " 527 731 80.3
Annual paid leave take-up rate and number of *4
days taken B
Day 9.5 131 15.8
TIFERGS &
Average annual salary 1 Yen 7,995,230 8,342,460 8,591,177
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20215 20225 2023FE
FY2021 FY2022 FY2023
Bt Man — 851 1,038
FRERAER
Number of new hires
Z Woman — 536 549
B Man 2022FEFTO2, 397 434 565
FERAER 2023FEO3 A
Number of new O2until FY2022,  Persons
graduates hired 41 Woman O3in FY2023 278 350 351
FoUTRREYR O Man — 417 473
Number of mid- E
career hires 4 Woman _ 186 198
FIRRBEDF v PRALE WREEED
Rate of mid-career hires among all new &2 until FY2022 — 43 42
recruits O3 in FY2023

1 HHHEICH1T BEUSEFN IR DA DEIC31HU EOBRERS)

2 IBEEEICE RIS AL SIS EE DBOA S IBEFE CREENHEU L BESBEORD A
*3 EREERANDS BN\ EAERABRHD 5281 (BHAET)

4 FUKNDZ (). FUKNDZFRBES IV— T FKN\D R TA— ()

1 Pertains to male employees who have taken leave granted under the Sekisui House program (childcare leave of at least 31 days before the child’s third birthday)

2 Total number of male workers who entered into childcare or other leave in the previous fiscal year -+ Total number of male workers whose spouses gave birth in the previous
fiscal year

3 The 28 domestic consolidated companies subject to statutory requirements to hire persons with disabilities (including the Company)

4 Sekisui House, Ltd.; Sekisui House Real Estate Group; Sekisui House Remodeling, Ltd.

*5 MIEZEIEIE (2024551) {EIERT:38.7% (344 N). {EIE :38.3%(3510)
5 Stated figure is revised. (May 2024) Before revision: 38.7% (344 persons), Revised: 38.3% (351 persons)

6 MIBZEASIE(2024577) EIEAT: 0/2, #EIEHO/3
6 Started figure is revised. (July 2024) Before revision: 0/2, Revised: 0/3
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EERIC S LMESBEDNES. BESBEOBERRERERRUSBENELOEENER

Rate of Female Managers, Rate of Male Workers Who Took Childcare Leave, and Gender Wage Gap

L ETEE BHERKE BUHEERIEE (%) 13456 Gender Wage Gap 13456
te®R RS (%) 273
2B (%)t

Company name

Take-up rate for 25EE 35 55
Rate of female eligible male Total workers ERBEE JEIER S EE
managers | employee childcare Regular Non-regular

(%)' leave (%) 23 workers workers

FOKN\D R (#)

Sekisui House, Ltd.

HKN\DZ (B RUEREGFE4E

AR

Company name

BAKINIRERIIN—T

Sekisui House Construction Group

ZIEETR

=

(%)

Rate of female
[UEGECES

(%)

SBIEE R
S (%) 22
Take-up rate for
eligible male
employee childcare
leave (%) 23

BLEEEEE(%) 45" Gender Wage Gap+56

25EE 355 35
Total workers IERSEE JEIER S @E

Regular Non-regular
workers workers

kI \D R EERERAL (#F)

Seki§u_i l—!ouse, Ltd. and its domestic consolidated 4.4 106 52.0 53.8 39.4 Sekisui House Construction Tohoku - 120 - - -
subsidiaries
FERERII—T, = TR\ RERERERR ()
Maﬁf-w' Gmup.,&vgﬁaiz?i i ubsidiaries Sekisui House Construction Tokyo 77 66 70.7 72.1 355
BKINIZRTHET IN—TF TRK/\D R E2ERRAR (FF)
Sekisui House Real Estate Group 24 15 508 510 522 Sekisui House Cpcfnstruction Kanto 5.8 12 737 76.9 54.0
BANIZRRT N —T 6.4 96 76.8 776 52.9 BOk/\" B HERE(HE)
Sekisui House Construction Group ) ) ) ) Sekisui House Construction Joshinetsu - 142 - - -
HARNTRUTH—L(#) -
Sekisui House Remodeling, Ltd. 40.3 50 84.9 81.9 38.3 lﬁeﬁﬁi\guzsﬁ-ﬁ?ﬂt(iﬁ%hubu 5.4 41 74.3 75.6 68.4
(#R it 0.2 59 56.2 56.7 61.2
Konoike Construction Co., Ltd. : : : : K\ R E2ERRATE (FF) —
onotke Bonsueton B Sekisui House Cn;lstruction Kansai 7.7 83 80.9 78.5
FELERT T CEINIER/TFEL. BSUVICERDERTFRLDS SEENERFEHUNDEREFEH
Major (}onsolidalet"l §u|?sidiavies included in the Group in Japan as well as consolidated subsidiaries other than the major consolidated subsidiaries of the domestic FEK/\9 22 EE (B)
consolidated subsidiaries Sekisui House Construction Chugokushikoku 4.8 100 79.9 78.9 59.8
B oo T\ RN () _ 233 _ _ _
Sekisui House Construction Kyusyu
BUK/\I AFBIERAL (H5) _ 166 _ _ _
Sekisui House Real Estate Tohoku, Ltd. BKINTR JAI(¥k) — — — —
Sekisui i 100
ekisui House noie Limited
TR\ A FEERR (#r)
SEekisui House Real Estate Tokyo, Ltd. 3.1 114 526 52.4 86.8 FEKINIZRCMIS— R F—X () _ 300 _ _ _
Sekisui House GM Partners, Ltd.
Sekisui House Real Estate Chubu, Ltd. ) ) ) . B —5 U R— ()
Sekiwa Total Support Co., Ltd 0.0 100 69.1 7.9 53.5
BokI\ 2T EERIT (1) 3.3 113 52.3 518 1135 S
Sekisui House Real Estate Kansai, Ltd. : . : . 25wk
KNI AT ENEE RRAEYUT 1 - H—EZ (#) 18.9 25 76.9 80.3 62.5
zﬁekisui Hous;FReal E?:a% cElggﬁ)& Shikoku, Ltd. 1.9 100 46.3 46.2 31.2 Classic Select Hospitality Service
HOK/ A R RBEAM (H) - 100 - - - BT (#) 31 33 70.1 67.8 73.5

Sekisui House Real Estate Kyusyu, Ltd.

Ohtorikogyo Co., Ltd.
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| T RS O RS S B E0TY, BKNIZ(HR) CH T DMRERDBLDEFREHEDER

2 TEIR NSRRI E TS, THR N AE TR BT 1 2041 2P 5B RAES OIS EHELEE0TT, ) ) ) .

*3 (KIS, [T () 28 < BERT RA O BUEO BRI LIUSE RUSEEDBLOBEEDER DN S HFEEE (2023528 15 ~20241A 31 The Gap in Monthly Base Pay between Men and Women in Main Career Track Positions
BT, at Sekisui House, Ltd.

4 AT OMRAL U TR TUET,

5 LIHEEOTFIES - B HEOTIFMESX100%E UTHEL TV ET, 37, THFMESE, $ES(ESRCEBIESEA0) - AREE
LTEHBELTWETD,

6 SETERHMEIL. PR (BRMIEEE, ZIGHERA, /—ho17—) EHRICHHUTUET, A, Nk 91— DN TR IS AREE TERIC i
T BRICEITHELTLET, 2'95:23023

Calculated based on the rules of the Act on Promotion of Women’ s Participation and Advancement in the Workplace.

2 The rate of childcare leave taken as defined in Paragraph 4-1, Article 71 of the Rules of Enforcement for the Child Care and Family Care Leave Act and %Em
calculated based on the rules of the Child Care and Family Care Leave Act. Managerial positions 97.9
3 The scope of calculation for the rate of men who took childcare leave and the gender wage gap at consolidated subsidiaries, except for Konoike

Construction and Ohtorikogyo, was the business year under review (February 1, 2023 to January 31, 2024).
Seconded employees are as I at the pany they have been seconded to. P5 96.5

IS

5 The figure is calculated as average female annual wages + average male annual wages X 100%. In addition, the average annual wages are calculated as
total wages (including bonuses and non-standard wages) “number of personnel.
6 Non-regular workers are temporary employees (rehired employees, contracted employees and part-timers). Figures for part-timers are calculated based on
P BUOEEOER P4 100.3
(%t /5B31%) o1
Gender wage gap —faa
(women/men) , P3 99.7
Regular employees
P2 99.8
P1 99.5

7 A BICIZE DDER(PS~PN)ABY T,
7 There are five job grades for regular employees (P5-P1).
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#= Social | THOEEI<Y Building a Foundation for Well-being

ZFHOEEOY

©IEKPI ©indicates a KPI

SREHHEE | BAI | 2021FE | 2022FE | 2023FE
Scope Units FY2021 FY2022 FY2023

BB R OREEE®

Rate of people with obesity risk ®

Building a Foundation for Well-being

1
B E 6
E\%&of smokers © % 24.0 23.9 22.8
[Z=1RRE22HR Well-Being Circle #8&1E
@ Well-Being Circle total score pt 65.75 65.86 65.98
*1
IEEER FrLoUe1smE % _ 53 52
Rate of employees participating in the Happiness Health Challenge °
TLEYF1—R (k)7
Presenteeism (productivity) 7 % 106 106 106
1
AVZIWANIZAFRICL B REE
Rate of absence due to mental health issues % 0.79 0.86 0.97
EHRRERIESZR .
@ Rate of employees opting for the secondary medical checkup 2 % 97.8 98.7 88.1
LAH7=Y A ERR o B fisl
@ Average monthly work hours per person 3° hour 177.64 170.73 169.58
FERRE (—RTIEDE) .
Subjective health assessment (difference from general average) ! Pt *+1.12 +0.84 +0.72
ShER A
@ kT F VLT Participants ) person 19,691 20,816 21,163
Walking Challenge 1857 IS % 5 641 6,600 6,652
Average step count per day step ’ > ’
o ESGXIFEDEHMER (BHEMAN—2) o2 % _ 100 100

ESG dialogue implementation (workplace basis)

1 QAN BB ZNFRUEMRS
2 gg(f%i‘@l;ﬁm\’71%%@%‘#%&!3‘3@3,\ 2023 FELUFAKNDZ
1

*3 KNV (Hk), FKIN\DRRBIES )V— T FIKI\ DR T+ —La(¥k) 3 Sekisui House, Ltd.; Sekisui House Real Estate Group; Sekisui House Remodeling, Ltd.
*4 2021 FEFTRONSIBBEE ZOTRMZEMRL, 2022FFELEEO4 4 Excluding Konoike Construction and the subsidiaries from <>4 until FY2021, <>4 from
5 BMI fER{EN 25kg/m?LLE, Fcld, BiE(SRRE8Sem LLE, ZiEILREE FY2022
90cm L ED#E (2F2H) 5 Defined as a BMI of 25kg/m2 or higher, or a waist circumference of 85cm or higher for
6 [RERSZETDRISROKER men and 90cm or higher for women (all medical checkups)
*7 WHO-HPQZEF. HEBET ~ 2 FE DL 6 Results of health checkup questionnaire
7 Using WHO-HPQ; Self-comparison over past one to two years

1 Excluding Konoike Construction and the subsidiaries from >4
2 Only the sales department of Sekisui House Ltd. until FY2022, and all of Sekisui House
Ltd. from FY2023

#= Social | FvYX-TP—Zb  “Kids First"

FyvXT7—RAk

©IEZKPI ©indicates a KPI

SREHERE Bafip 20215FE 20225F 20235
Scope Units FY2021 FY2022 FY2023

HEBERUDHRFAHEMAER
FEKRNVZRRYF I TOI S LRER)

@ Rate of employees joining employee-company joint % 31 32 31
donation programs

(Sekisui House Matching Program

“Kids First"

employee participation rate) g
KNI RYYF VI TOIS LHRSEER EAF

- ) o Millions 49.00 45.80 50.55
Sekisui House Matching Program Subsidies of yen

8 O 2, KT TP —ER FKN\IZRTRYIIRI XU
8 {2, Sekisui House Financial Services Co., Ltd., Sekisui House Asset Management, Ltd.

SREMEEEIEIE (202457 R)
*9 IEIERT: 2021 FEF TO 4 M SIS TDF R ERR< 2022 FELEOL
BIER TR\ D), BIKN\DZATBIED )V —T KNI R TA— L)
The description of scope is revised.(July 2024)
9 Before revision: Excluding Konoike Construction and the subsidiaries from <>4 until FY2021, {4 from FY2022,
Revised: Sekisui House, Ltd.; Sekisui House Real Estate Group; Sekisui House Remodeling, Ltd.
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#= Social | AMEMDEE Respect for Human Rights

MNEDEE Respect for Human Rights

©IFKPI © indicates a KPI

TONS-KONSHRYRSID BRYUIRMEER 2023FE Ei1—VUUL—YavESHEERERREE
Sexual and Power Harassment Hotline Number of participants and satisfaction of Human Relations Training in FY2023
> >
Scope Units FY2021 FY2022 FY2023 ﬁgg_%_ﬁ(k) H{!%?_&O)EQF:E : 25825 z5m5 e Egrz“
_ Participants Post-training questions Agree Somewhat S nat | Di
HHESRATEE (Carmis) P omewha isagree
169 213 253 disagree
Cases
S5 N\SRAVMIET ZEHEUEDOHE “® P b o
DRI iz
Of which, harassment cases 4 Case o7 125 131 _'1.£TX1T HERDTR ST 85.9% 13.5% 0.4% 0.2%
Gained useful knowledge for the future
S5, FBRRIECEITTHBULZHER
Of which, cases involving corrective 61 66 76 P
! SHHE TSN _
action Tainnglor 2260 0 DIECROSHGOR 751%  225%  1.9%  0.5%
ained awareness through group dialogue
all employees
A T " - 2,
ublic Website Human Rights Cases / Response to Human Rights Inquiries Awareness around human rights and the 77.9% 20.5% 1.4% 0.2%
B 2021FE 20225 2023FE work environment increased
Scope Units FY2021 FY2022 FY2023
BEITTHCN ANECETRRL AR B SOMAT SR RIS
| from th 32 21 32 i - 9 L ° L
Public website human rights cases n;:,;z:; r;’::,"ce Case Gained useful knowledge for the future 87.5% 11.8% 0.5% 0-2%
ERSHHE
Training for — IRETTOEN -
E1—-v UL —Ya VSRR promotion oges VT IHETRISNESE 79.8%  184%  15%  0.3%
L . L leaders Gained awareness through group dialogue
Employees Receiving Human Relations Tralnmg
B 20215 20225 20235
Scope Units FY2021 FY2022 FY2023 ANEPEISRIEDESN A LU X
Awareness around human rights and the 80.8% 18.0% 1.1% 0.1%

$ERRIEEE work environment increased

Rate of employees by organization %

1 BIBZEAEIE(2024578) {EIERT:80.9, {EIEH:80.8
1 Stated figure is revised. (July 2024) Before revision: 80.9, Revised: 80.8
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#E Social | HABIEEE Regional Revitalization Business

WHRIESSR

©IEKPI ©indicates a KPI

TR Bfif 20215 20225F 2023FE
Scope Units FY2021 FY2022 FY2023

Regional Revitalization Business

— — o—
RIS  Trip Base SORTOIT I ) SERR 108 14
- = 14185% 231EE% 291EE%
IC K DHEERBIR R -
© Cumulative Number of Roadside Rest Station o1 . 1,053% 1,848% 2,336
Facilitjes Opened through the Trip Base Michi- 5 prefectures: 10 prefectures: 14 prefectures:
no-Eki Stations Project, a Regional 14 buildings 23 buildings 29 buildings
Revitalization Project
1,053 rooms 1,848 rooms 2,336 rooms
TSFTERREEEERE
Cumulative Construction Results in our
Platinum Business'
=EE - N ERMER
Elderly and nursing care facilities 1,407 1,511 1,556
ERRIER
Medical facilities - 3,700 3,775 3,865
1 .
BEME RS Buildings
Facilities for people with disabilities 468 561 623
RERMER
Childcare facilities 402 424 441
EPSHCHIT B HEEEEICET D
() LR
) ) ) 05 Millions of - 443 542
Spending on domestic and overseas social yen

contribution activities (total amount)

1 ISFFREELF GHT VT CHN T —ERNSBHEAFET LI IV —Th—L ERGEDERRER. B\ EER. RERERGE QRN IBREHELET,
1 The platinum business refers to the construction of medical facilities, such as assisted living facilities for seniors, group homes and clinics, as well as facilities for people with
disabilities and childcare facilities.

£ Social | YFSAFI—2-YRI AL Supply Chain Management

T SAFIT—20 -V RI XM Supply Chain Management

©IEKPI ©indicates a KPI

STEEE B 20235 E
Scope Units FY2023

=3 < S4fEh. 5 — 7 b
o CSREE A5 S54FT—2 2077 o1 RAUE 88.3

CSR procurement human rights and labor supply chain scores? pt

2 BABIC £ BEEH 2T T FI—VE(LHIT B NEFBDODARSAVIEEERF T R T IV —DHR5T R SRUEE EH T T IAFI— U 2UANEE
BERBESEBRD. T TIAFI— U EBDIHZRKPI NEBLELR,

2 In light of the I 1t of the Guideli on R Human Rights in Responsible Supply Chains by the Japanese government, we adopted this item as a new KPI with the
aim of promoting respect for human rights not just among primary suppliers, but throughout the supply chain, including secondary suppliers, tertiary suppliers and beyond.
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#= Social | HEFERADEYUHHA Customer Initiatives
SEERANDRYVIAA customer Initiatives
©IEKPI ©indicates a KPI

mE#E-mLEICEd30J54L  Program for Maintaining and Improving Quality

Scope Unlts FY2022 FY2023

FERESHHE TN (R)
Chief inspector training Sekisui House
cqen= g I\
REEREIR TRREERBENR ok
Inspector certification training, construction Sekisui House 781 980
A c havdule
manager inspection training Sekisui House Construction Group A
[ . Persons
EERiE (RESREHEE)" HANAIZ ()
Supervising technician training (inspector Sekisui House 229 434
certification course) isul Hou
TEEEERE KNI RERIN—TF 329 1078

Construction manager training Sekisui House Construction Group

1 AADESEH U EE

1 The figure includes people who took the training multiple times

PERBRET Y —N2  Customer Satisfaction Survey?

SREtEE B 20215FE 20225F 20235FE
Scope Units FY2021 FY2022 FY2023

FREE
FAMEYRR  Detached house
Built-to-order

business HEfEE ) 94.0 94.3 95.4
Rental housing
i ! *
HEYovay
BARREIRZ  Condominiums 878 899 15
Development — .
business FEEE(Es) 96.7 98.9 95.1

Ready-built detached houses

2 FREE, FRESER), SRV VY3V ABRIFT VT —b, BEEEBISEUVRETIT—H
MERICBRIMBRITEBME N &55 TERNI PP (I FERCRBI O7TRIEHED S5, [FRBICEBRI BRI EHHBRIOFEE 272V g
2 Detached houses, detached houses (built-for-sale), for-sale condominiums: Survey one year after moving in,. Rental houses: Survey two years after delivery.
The rate of people who responded very satisfied,” sansf ed,” and “somewhat satisfied,” out of the seven answers of “very satisfied,” “satisfied,” “somewhat satisfied,” “neutral,”
"and “very di .

IREABRIEEIREMEE

Acquisition Rate of “Long-Term Quality Housing”
i B | 20215FE | 20225 F | 2023FE
Scope Units FY2021 FY2022 FY2023

FEEENRPBRIEEREIEGE
© Rate of detached houses certified as long-life quality 1 % 93.4 92.1 92.3
housing

TI—TANBRFEETRRICHITBRLR MY IR

Rate of SumStock Housing in the Group’s Existing Home Transactions

SRR BT | 20214 | 20225FF | 20235
Scope Units | FY2021 FY2022 FY2023

1:7 tg—jﬁﬂ)ﬂ#ﬁ%ﬁﬁﬁl:&?lf%zhzF‘ybﬁﬁﬂ

o
% —
Rate of SumStock housing in the Group’s existing KNI ? 70 63

home transactions iy

TENETIN—T
I N—THOBHESTBIC BT 3R ARy IRy SCHU House Real
53 state Group

@ # — — 718

Number of SumStock housing in the Group’s existing Case

home transactions®

*3 2023 FEBIRLURRKMHBICESE

3 Indicator changed to the number of contracts from FY2023
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#t= Social | FSERELEE Occupational Health and Safety

SEREEE Occupational Health and Safety
OlEZKPI ©indicates a KPI

FHBKEFRERR  Occupational accidents

(HERSE)
PRSESEREIER: 100 FIEN SIS/ Y DAL EIC S DIEMHE
ﬁiﬂ:ﬁ&ﬁﬁw 100 TENSSBEFE =1) DB

RSRKERERE SRT5 LRI : %% sy
(R%1 BULEZE&EL (h%1 BULEESEL SISl 7L/ S HEESRL
Frequency Rate of Accidents Frequency Rate of MI%FM§:E§%I“|; AR WREERT
e Resulting in Lost Worktime Occupational Illiness (Total of TEKN\IRTEEYD )V— T OREEBIL FEARN\TRTBES IL—T (11 40) KN\ RIEEE Dv— X VD EHEHHRRDBEZES (PIV/ A k- 8= ZERRS)
(Total of one or more days of one or more days of lost SEN SRR
Targets q 5 RERE & ZREHE (CEERPI) 5, BHEIICROTHE,
lost worktime) worktime) BANT X BRI /- TOBREE (BT A LA L THE.

TN EEREE (TP 1% 1 ATV B L THRE,
20215 | 20225FF | 20235 | 20215 | 20225FFF | 20235 <Calculation standards>
FY2021 FY2022 FY2023 FY2021 FY2022 FY2023 Frequency rate of accidents resulting in lost worktime: Number of fatalities and injuries due to lost worktime injuries per million working hours Frequency rate of occupational illness:
Number of occupational ilinesses per million working hours
b =) Targets:
ﬁ#ﬁ empbyees Employee in the administration and production departments, excluding part-time workers

Contractors in construction departments, including sole proprietors and employers

HEEEPY FEKNTR Scope :
Production Sekisui House 1.30 0.44 0.00 0.00 0.00 0.00 The Sekisui House Real Estate Group, which includes employees the Sekisui House Real Estate Group (11 companies), Sekisui House Trust and Sha Maison SAST Insurance
(excluding part-time workers)

Fﬂ(/ \"9 2 Total working hours:

= C 0.32 0.07 0.26 0.00 0.03 0.07 For empl and ,in the inistration and p ion departments of Sekisui House, calculations are based on actual working hours.

Sekisui House . . . For in the i of Seklsun House and Sekisui House noie, calculations are based on eight hours per person per day.
EIEERPT For in the i of Konoike Ct ions are based on nine hours per person per day.
Administration BKN\IZRBET I —TF

Sekisui House Real Estate — 0.54 0.00 - - 0.26

Group

= Y %l 1 T 1
fEsE (BEHMP)AE ERTIIEDLLE Comparison with Industry Averages

0.32 0.16 0.21 0.00 0.03 0.11

Total employees (administration . . . . . .
ployees ( ini ion) SHEISSEREMR 2020 & 2021 &8 ——
853 Occupational accident rate FY2020 FY2021 FY2022
EEAE _ 018 0.20 _ 0.03 010 3

Total employees

HWaETHEE
FETESE  Contractors General contractors
EREE B 061 031 163 000 000  0.00 T amount of business
@ fae?i(i;;;jHiUSe 2.69 2.82 2.87 0.22 0.48 0.53 i? 5:?3?:;“10@ 1.29 1.42 1.22
g):rssﬁ'izgtion *:i’ifiﬁiug noic 698 448 632 174 000 158 35%53 r#fli: ?ﬁé?ﬁfn ¥1 billion 1.70 1.59 2.49
ﬁ?ﬁe Construction 1.72 1.89 1.10 0.07 0.07 0.13 Ef;:?ﬁ¥5oo million 0.97 1.12 1.89
TRECSA (L) a2 2.49 2.57 2.37 0.20 0.35 0.42 HjToﬁiggggﬂiiiﬁﬂhgﬁgﬁggﬁ%ﬁﬁmfcm 2022FEFTELTUNET,

Total contractors (construction
( ) Source: Ministry of Health, Labour and Welfare, “Survey of Industrial Accidents”
1 Data is presented up to FY2022, as figures for FY2023 had not yet been published as of the publication of this report.
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#% Social | HERLEE Occupational Health and Safety

FECEH

Number of Deaths

R REtEEE Bafif 20215 20225 20235FE
Targets Scope Units FY2021 FY2022 FY2023

2022FFEFTOI,
ERE 2023FEO4 0 0 0
Employees <3 until FY2022,
<4in FY2023 A
- Persons
MEIEFIDEEEE"
Construction department 1 1 1 1
contractors’
1 SREHERE  FOK \ D XD TERPID A (— . Z80)
1 Scope: Ct ion department of Sekisui House (including sole proprietors and employers)
BIRGSEKERERT

Occupational accidents at construction sites

REtEEE By 20215 20225 & 20235FE
Scope Units FY2021 FY2022 FY2023

FETERISE(BAPERRS)
Construction site accidents 99 101 97
(excluding heat stroke) K\ DEEE “®
Contractors of Sekisui House™ Case
EhrhfE 8 17 18

Heat stroke

1 SREHBE BUK\ VRO TEPINEFTRE (—ABA . BRI EED)

1 Scope: Construction department contractors of Sekisui House (including sole proprietors and employers)

FRIRSEE R
Special Safety Audits Conducted

REtERE By 20215E 20225 20235FE
Scope Units Y2021 FY2022 FY2023
#

R REEE R o1 0 1 0
Special Safety Audits Conducted Case
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