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LELZY., EBERERIEIZFEICBT2AREBICNA. BEDEOTICL 2EEENLEAL
ZEIiZ&Y, BIEELRTETL3.29FE R F L, AP, D/EL>F150.80fF& Y £ L7,

BCEF - HCEFL®

ROA BE2EE(EMm)
11.88% 11.95% 11.71% ROIC BCEAREE
11.32%
10.99% J 0.29% 9.08% - . e 19,621 21,395
: e 7.65% 14,739 16,328 '
8.60% 8.77% 8.16%
7.53% 52.62% 54.29% 52.33%
6.07% 40.80% 42.73%
2021 2022 2023 2024 2025 (fFE) 2021 2022 2023 2024 2025 (FE) 2021 2022 2023 2024 2025 (%)
ROEDEXR 7 EIEBES - D/EL A PER (Bk{HUNZEZR) - PBR (Ml EEEER)
Ri5E=E . P
—0— T LS H RIS B EREREK BMsL ALy PER
BEBERER PBR
6.3% 6.5% L 3.544
5.9% i — D/EL- 3.29% i
10.18% N 10.821&% 10.671% 9.601%
1,944z La7(s 188(% 2204z - 1574 8.861% s
' o oo 2.39f% 0301 0.93% L 086 osof
- 0.37{§ 0.44f|:|
0.86[H] - - = o -
0.95[ 101@ 0.98E 0.99[ N00LE 1.061% 0.99f% 1.244% 1.18% 1.044%
2021 2022 2023 2024 2025 () 2021 2022 2023 2024 2025 (FE) 2021 2022 2023 2024 2025 (4E)

*PBLAL Yy VRPES LR THEISEHLTVWET,

* 2021, 20245 EH L U205 FEOEBERFEHSB L UD/EL ¥ F 1

NATYy FHEOERMZZE L BEZLHL TWET,
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BHT—% (4 : B§HM)
(FE) 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024
RERE
b= 1,858,879 2,026,931 2,159,363 2,160,316 2,415,186 2,446,904 2,589,579 2,928,835 3,107,242 4,058,583 4,197,922
bl oI 373,867 418,297 445,082 444,596 478,036 473511 528,877 584,297 623,745 785,993 839,819
o E#FIZEE (%) 20.1 20.6 20.6 20.6 19.8 19.4 20.4 19.9 20.1 19.4 20.0
REBERV—REERE 224,222 234,132 249,541 255,373 272,780 286,992 298,716 322,808 352,789 454,626 498,416
(SEE 149,645 184,164 195,540 189,223 205,256 186,519 230,160 261,489 270,956 331,366 341,402
EEMNEER (%) 8.1 9.1 9.1 8.8 85 76 89 89 8.7 8.2 8.1
BENR 160,589 190,989 203,678 195,190 213,905 184,697 230,094 257,272 268,248 301,627 327,800
UK EICRET 2 LAMAILE 84,302 121,853 133,224 128,582 141,256 123,542 153,905 184,520 202,325 217,705 232,095
BEINEE
ROE (%) 79 113 11.6 10.8 115 95 11.0 119 11.9 11.7 11.3
ROA (%) *! 8.3 9.4 9.0 8.3 8.8 73 3.6 9.1 8.7 8.3 7.7
&E - BAFEBEORR
wEE 2,029,794 2,184,895 2,419,012 2,413,035 2,634,748 2,625,861 2,801,189 3,007,537 3,352,798 4,808,848 5,006,637
hEE 1,068,428 1,118,264 1,208,121 1,196,923 1,306,850 1,368,887 1,520,959 1,667,546 1,794,052 2,018,599 2,188,237
BCEF 1,057,696 1,103,359 1,194,975 1,182,808 1,266,195 1,326,535 1,473,940 1,632,830 1,754,585 1,962,199 2,139,555
BCEARILE (%) 52.11 50.50 49.40 49.02 48.06 50.52 52.62 54.29 52.33 40.80 42.73
BHFaE 426,013 491,017 622,084 639,510 586,891 562,966 549,862 607,198 774,965 1,877,410 1,881,709
DEE L # (f8)*? 0.40 0.45 0.52 (0.45) 0.54 (0.47) 0.46 (0.40) 0.42 (0.36) 0.37(0.32) 037 0.44 0.96 (0.86) 0.88 (0.80)
EBmEER (8"’ 1.29 1.32 1.34 (1.07) 1.37 (1.10) 0.01 (A 0.25) A 0.18 (A 0.46) 0.13 (A 0.01) 0.93 157 3.79 (3.54) 3.53 (3.29)
HEEREE ([E) 0.94 0.96 0.94 0.89 0.96 0.93 0.95 1.01 0.98 0.99 0.86
Fyy¥a-70—
EBEEHICLEF Yy o 7A— 45,884 115,820 165,355 125,088 363,766 191,972 118,034 125,464 15,683 62,885 216,325
B’EEHICLBFryPa-7A— A 76,166 A 107,397 A 76,150 A 70,184 A 65,229 A 95,504 A 113,706 A 165,409 A 69,124 A 697,687 A 73,172
MEEHICLZFryva - 70— 32,084 5511 30,154 A 31,030 A 148,160 A 77,614 A 111,701 A 155,780 6,483 720,967 A 93,255
RERVREFAFYORERES 192,338 204,701 324,693 342,898 583,297 600,234 515,174 332,747 292,901 390,307 434,925
"EDOWKR
Baltia=t] 81,258 98,277 68,799 58,680 73,255 96,609 89,512 95,330 86,709 99,891 99,696
BB 24,438 23,125 21,983 22,155 21,518 21,726 24,069 26,711 27,745 35,235 42,761
MEFHEE (R&D) 4,772 4,991 5,181 6,041 7,313 9,665 9,478 9,562 9,050 10,581 10,520
EAE(E
HAR B (EHAEE 1,329,946 1,297,656 1,379,985 1,123,051 1,630,703 1,382,375 1,584,699 1,678,159 2,218,601 2,375,517 2,279,814
HARARME (F9) 1,874.0 1,828.5 1,998.0 1,626.0 2,361.0 2,019.0 23145 24510 3,347.0 3,583.0 3,438.0
1 %57V 53R
1 #k& 7Y LA (EPS) (A 120.16 175.48 193.06 186.53 205.79 181.18 227.37 276.58 309.29 335.95 358.07
1 #%%7 Y #EE (BPS) 1,508.81 1,598.90 1,731.60 1,718.82 1,852.62 1,948.12 2,184.36 2,466.04 2,707.90 3,027.64 3,300.57
[SEENG) 54.00 64.00 77.00 79.00 81.00 84.00 90.00 110.00 123.00 135.00 144.00
BLUER (%) 44.9 36,5 39.9 424 394 46.4 39.6 39.8 39.8 40.2 40.2
Lo Xttt
HER#EE (PER) (%) 15.60 10.42 10.35 8.72 11.47 11.14 10.18 8.86 10.82 10.67 9.60
Kl EEREE (PBR) 1.24 1.14 1.15 0.95 1.27 1.04 1.06 0.99 1.24 1.18 1.04

*1 (BEAR+ZMAL + ZIMEAE +FHOEICL 2ERERE) ~REE

*2 NG, A 7Y v FEZEE
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(FE) 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024
FRESEIFRK () *!
R 283,366 292,287 284,283 283,235 288,738 261,088 285,575 253,287 224,352 218,175 201,285
SERIEE 241,201 250,532 255,191 255,263 267,696 240,268 243,944 255,487 246,299 225,315 208,169
vvav 115,652 114,570 114,830 110,510 117,803 107,884 101,292 108,198 107,879 102,427 89,888
P& 123,624 133,739 138,189 142,393 147,522 130,753 141,094 145,992 137,286 121,191 115,935
BR 378,718 418,543 419,397 396,404 342,289 306,753 321,376 345,080 343,894 342,092 324,991
WBEEE 6,014 5,875 5,770 7,468 6,400 7,231 5,589 5,675 5,078 6,613 6,222
At 909,299 967,237 964,641 942,370 905,123 815,340 856,484 859,529 819,623 792,195 740,667
LiiFEERERK (BN F)
FEEE Ga) 11,248 11,105 10,617 9,822 10,663 8,411 8,349 7,842 8,967 8,273 7,891
HEEE? 2,364 2,071 2,677 2,336 2,589 1,958 2,261 2,219 205 279 268
BEEFE 32,631 35,156 32,937 30,078 27,981 26,033 25,321 27,203 23,676 21,660 20,299
2vvav (58 2,002 1,231 1,184 1,499 2,081 1,510 2,320 1,865 1,311 1,403 1,028
At 48,245 49,563 47,415 43,735 43,314 37,912 38,251 39,129 34,159 31,615 29,486
L z7 (%) 5.3 5.1 4.9 4.6 4.8 4.6 4.5 4.6 4.2 4.0 4.0
REREFY (AR) *3 2,284,659 2,334,222 2,381,637 2,425,372 2,468,686 2,506,598 2,544,849 2,583,978 2,618,137 2,649,752 2,679,238
REEEFH (B 5,345 8,251 12,731 16,137 22,301 27,953 33,166 38,767 44,046 57,085 70,282
LitEEDMER
HEEE
1YY ELEeE (FM) 37,002 37,292 38,074 38,753 39,935 41,388 42,656 46,196 49,551 52,486 56,429
1YY ER (m?) 140.43 138.63 137.94 138.03 137.68 135.91 135.04 137.41 136.23 135.75 136.08
BHiEE
1YY ELELE (FM) 76,771 83,612 93,959 100,194 102,415 117,962 126,566 141,619 165,437 193,159 210,125
1\HAYER (m?) 366.10 385.19 418.35 432.28 427.67 470.83 485.52 515.23 550.03 599.67 600.13
BRNTRY =X/ VPNEH BLEITFARE - EEHEHK
ABE* (%) 96.5 96.5 96.7 97.8 97.7 97.7 97.9 97.8 97.7 97.9 98.1
TEEH (F) 565,471 584,096 601,582 619,494 639,780 657,190 674,125 691,635 708,464 721,293 723,808
*1 BER—ZR

*2 2023FE LY HBEEZICED TWRREETLZFREE (F8) ITAHTHRR

*3 2016 & Y 7L — T LEORIEE KR
*4 2018FE LY ARIEEN D [AA] HiEICEE
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(8t ®5AM)
Besxwp*! (%) 2015 2016 2017 2018 2019 2020 2021 2022 TS N 2022 2023 2024
FABEYRR FEBEYRR
FEEE 393,786 383,129 371,171 357,944 390,995 323,332 352,732 352,463 FEE= 476,416 471,056 479,091 478,952
HEEE 400,601 440,312 442,845 416,062 360,026 358,745 384,022 426,116 58 - BXREY 506,307 524,121 544,934 564,813
e b — — — — 120,986 302,837 261,930 298,777 - b N 267,317 274,653 325,024 302,293
IEE 794,388 823,442 814,017 774,006 872,008 984,915 998,685 1,077,357 NEE 1,250,040 1,269,832 1,349,050 1,346,059
ZAbyIBESRR AbyIBESRR
TENE7 14— 448,751 469,132 489,891 514,035 534,876 557,632 584,969 619,271 EEEEEE 617,245 646,588 687,119 712,621
Y7 +—L4L 134,458 133,498 136,843 141,416 152,729 141,090 156,167 165,910 Y74—L 166,975 174,996 183,868 187,958
= NEE 583,210 602,631 626,735 655,452 687,606 698,722 741,136 785,182 N 784,221 821,584 870,988 900,580
= AREEYERZ MREESZR
= NEES 137,484 142,014 155,481 148,880 151,268 139,151 191,488 238,252 R - REhE 221,040 288,456 356,060 394,509
z?vyayv 81,470 66,125 77,497 89,581 103,984 77,091 90,612 90,883 vvav 97,110 109,450 102,494 122,844
#HHERR 93,038 130,491 103,777 173,391 131,920 104,953 102,736 135,320 #HHBERAR 86,130 135,131 124,021 164,634
gt 311,993 338,631 336,756 411,853 387,173 321,195 384,837 464,456 s 404,281 533,039 582,576 681,989
EEES R ERES 2R
EREE 89,522 182,127 306,716 245,953 389,866 370,686 388,936 521,124 EREE 521,124 511,055 1,278,511 1,286,358
% Dty 79,764 80,099 75,137 73,050 78,531 71,384 75,984 80,715 Z Dt 9,454 11,171 14,066 16,451
HEFEeH A 40,287 A 39,440 A 36,610 A 33,516
&5t 1,858,879 2,026,931 2,159,363 2,160,316 2,415,186 2,446,904 2,589,579 2,928,835 a5t 2,928,835 3,107,242 4,058,583 4,197,922
FREEIERR HFEREYERR
FiEfEs 47,208 49,514 48,043 42,255 45,942 32,231 42,475 38,309 FEfEE 41,474 41,065 46,069 48,035
E8(FE 51,918 60,832 60,883 50,376 49,710 47,052 56,047 58,407 B8 - SX£HEY 74,450 78,016 81,796 87,826
BE- LK — — — — 3,730 16,051 15,146 13,214 BE- LK 11,826 12,904 15,218 22,049
N 99,127 110,347 108,926 92,632 99,383 95,335 113,668 109,931 et 127,751 131,986 143,084 157,911
AbyIBESRR AbyIBESRR
TBE7 14— 26,819 31,278 33,133 39,407 41,054 43,869 50,480 50,659 EEEEEE 47,585 50,180 56,804 68,996
J7+—A54 15,847 17,544 19,760 21,109 23,535 20,479 25,546 27,561 Y7+—L4L 22,431 23,482 26,624 27,966
= Mgt 42,667 48,823 52,893 60,516 64,589 64,348 76,027 78,221 Nt 70,016 73,663 83,429 96,962
;ﬁ MREEIXR MREEVXR
% DERIEE 11,919 8,822 13,460 11,088 12,259 7,586 14,548 20,777 e - RENE 17,531 25,857 28,971 30,915
wvvay 8,031 2,248 9,229 6,478 10,134 8,817 12,486 13,403 vvav 13,762 17,532 14,648 18,062
#HHERAR 24,747 23,414 16,994 40,403 17,045 16,565 11,276 15,051 #HHERR 5,130 22,454 26,665 45,992
s 44,698 34,485 39,684 57,970 39,439 32,969 38,311 49,233 N 36,424 65,845 70,285 94,970
EEES %R ERES R R
EREE A 5,673 25,172 29,761 16,340 44,551 39,708 50,147 73,860 EREE 73,854 48,898 78,945 39,102
Z Dt 2,511 726 1,234 A 44 A 273 A 2,480 A 1,208 A 439 Z Dty 1,890 1,630 2,466 3,203
HEFIESH A 33,686 A 35,390 A\ 36,960 A 38,192 A\ 42,434 A 43,363 A\ 46,786 A 49,317 HEEkldet A 48,448 A 51,067 A 46,844 A 50,747
&5t 149,645 184,164 195,540 189,223 205,256 186,519 230,160 261,489 A5t 261,489 270,956 331,366 341,402

%1 20206 &V [RRE - TAEE| 2WELI/ AV FELTHEY, 2019FEICOVTIREAZIZOKEEFRLTVETS,
*2 2023%F[E & V) BEEE L EROERHEE S SICEHELANROA L ER D, BEBMMNOEESREEAL LI A Y MERERELTWET, 2070, 2022F5E0RMERY LAY hABHIEZROBEEHLZLTVWET,
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06 Integrity as Foundation
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