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REMREAB  Period Covered
2023FE (2023FE2A18~2024%F1 831 8)*"

FY2023 (February 1, 2023 to January 31, 2024)'
1 WEOHEOED S —AEHET .
1 Some activities undertaken in the fiscal years preceding and following FY2023 are also covered.

HREXREE
AT =BTV IICBTHEEMOIREE T, Btk FEKNTAMREM) CEEFRE3428RAE LT
WET P IRBEPERLZBRITECICRHELTOET.

In principle, this data book encompasses Sekisui House, Ltd. and its 342 consolidated subsidiaries.
Departures from this scope are indicated in the text.

ESG Data Boundaries

EEHEEHE  Scope of Calculation

%Kit Details $k3t#E Scope
&1 HEIKNTJR Sekisui House FEK/NT A (#%)  Sekisui House, Ltd.
02 FKNIRB LV FK/NT A (%) Sekisui House, Ltd.
BERFEJ -7 (Bt <) FEAKINI ATEES I —T  Sekisui House Real Estate Group
Sekisui House and Major Domestic FRIK/NT AEERJIIL—T  Sekisui House Construction Group
Group Companies (excluding Konoike FAKINT R 74— LI (#)  Sekisui House Remodeling, Ltd.
Construction) FEK/INIR /A T (#) Sekisui House noie Limited
O3 WKNIABLIVEREEIN—TSH# KNI A (#%)  Sekisui House, Ltd.
Sekisui House and Major Domestic Group ¥E7k/\'77\3<=§3§7)b—7 Sgki§ui House Real Es.tate Group
Companies FEKIN AR I —T  Sekisui House Construction Group
FAKNT R 74— (%) Sekisui House Remodeling, Ltd.
FEKINI R /A I (#) Sekisui House noie Limited
() Bt d KO Z DEREREF S
Konoike Construction Co., Ltd. and Domestic Consolidated Subsidiaries
O4  BWKNIAB LUERERFRA
Sekisui House and Domestic Consolidated
Subsidiaries
O6 FKNIRITN—T KNI R (#5) EBEFRUIANT

Sekisui House Group

Sekisui House, Ltd. and Consolidated Subsidiaries
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#2 Social

v U7EEXE Supporting Self-Directed Career Development

F+)T7EROER

Self-directed Career Development Education

SREHHEE
Scope

F v U7 BREERHEZHER

L 103 2021 5E 20225 2023 %E
Unit FY2021 FY2022 FY2023

Participantsin self-directed career development- o P rson — 16,987 18,962
related training ersons
2022FEO2 BEFH
ARBRIRE 2023FEO5 -
@ I . ) Millions of — 886 1,526
nvestment in human resource development {2 in FY2022
5 in FY2023 yen
*3
AR RQI o5 % 183 189 189
Human Capital ROI
P Ell!
gt%laﬂﬂﬁffﬂd o5 Milonsof 277403 293334 305826
mployee-related expenses ven
THERRRE (BRI, A) O B 76 67 70
Training time (hours/person) hour ' ’ '
ba—v>UL—=>a g 5G]
EBFHERE  uman relations training <1 hour 80 80 80
Key training . = N
programs AT AT AWE o1 5G] 10 10 10
Compliance trainig hour
FOfhHHE" 555
Other training programs’ o1 hour 36 27 32
=
© DXz e O % — 100 100

DX training participation rate

© IEKPI O indicates a KPI

FrVTT7 Y THENE

Career Development Support System

AR 2021 5E 20224 2023%E
S FY2021 FY2022 FY2023

B LV ELTEERREREAR
@ Cumulative number of workers who O 22,940 23.608 24.566
have acquired major qualifications Persons
required for a position?
EEY B\ 2 () A 51 - %8
Applicants TEKNTARBEIIL—T  Persons
FRKNT A T 4 — L (#R)
Sekisui House, Ltd.,
REROWHRIRE Sekisui House Real Estate A 27 30 90

Actual converts Group and Sekisui House Persons

Remodeling, Ltd.

BISBIREFIE [SHIP | DHEE

Sekisui House Innovation & Performance (SHIP) Awards Program

SateEmE By 2021 FE 2022%E 2023 FE
Scope Unit FY2021 FY2022 FY2023

%
© SHIPEBRBIE (R EHAW ) 269

SHIP registration rate and number of posts 4 (Case) @176t (2 329 1¢)

1 ZOMIME  BEBECSMERO LI /N\T - NTN\THIEOWERENZHET HIME. Fv U 7ERI—A MR — 4 —EREEET.
1 Other training programs include training for managers and other staff to prevent sexual harassment and abuse of authority, as well as career autonomy courses and
training for new leaders.
2 —fRE L. THRE L 1 MBS T EERL. | AR TEERR L. 1 eERTEERL. | RETSRIEERL. | ERETEERL. SHEYISG| L.
T7AF 22w TSV RERE 1] 28 - BHROEH 1 B GRBE E A X AVENRAL)

Eleven total qualifications (employees are counted for each qualification they hold; excluding retirees): first- and second- class building operation and management engi-
neer; first-class building, construction and management engineer; first-class civil engineering works execution managing engineer; first-class landscape gardening work
operation and management engineer; first-class plumbing work operation and management engineer; first-class electrical construction management engineer; registered
real estate transaction agent; and first-, second-, and third-grade certified skilled professional of financial planning

3 AWEAROIHEAR  (a-(b-c))+c  (a)#URak (b) BT MHE (O) X RRERAIRE

3 Formula for human capital ROI: (A-(B-C)) + C  (A) Total revenue, (B) Total operating expenses, and (C) Total employee-related expenses

[N}
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#s Social © IZKPI O indicates a KPI

DE&I D#HEE Promoting DE&I

SREtEE By 2021 %E 2022 2023 FE SREtEE 2021 4%E 2022 2023 &E
Scope Unit FY2021 FY2022 FY2023 Scope FY2021 FY2022 FY2023

TERRBRE

BM% Man 11,222 11,315 11,573 3.44 4.07 4.32
o1 Persons Employee Turnover Rate o0
A pgidia o
P— M Woman o 3.795 3617 3754 ol % 29.38 3158 2873
hrioor of X RO SR
employees FtE Man 2021 FEO2 16,540 18,810 18.921 < % 324 3.98 3.92
2022 FELIEO3I Persons Voluntary Turnover Rate of Employees oo
{2 in FY2021, A i
M Woman 53 from FY2022 Persons 6.454 7,054 7,299 VRV % 29.09 31.50 27.43
30/ A 2,768 4976 5251 B ALK o1 A 3 3 3
B EY Under 30 2021 EE 1 Persons (18.43%) (19.24%) (20.0%) Number of female directors Persons
I
Number of 30~ 50/ 2022 ELECS A 7941 13,347 13,132 2022 FEFTO2
employees by 30-50 O in FY2021, Persons (52.88%) (51.60%) (50.1%) HIEEIER AR 20283FEOC3 A 273 302 342
age group 518 <3 from FY2022 ’ 4308 7541 7837 Number of female managers Qé;?r?lFﬁ(YZ%%ZSZ Persons (4.31%) (4.60%) (4.34%)
51 and above Persons (28.69%) (29.16%) (29.9%) 28.1 289 29.4
3 HALEHRLE 9 6.4540) 6.743 X 6.965A
- B Man 2021 FEO 1 18.12 18.43 18.56 : o2 % ©. ©. ) ©. )
IR 2022 FELIEO3 Year Rate of full-time female employees (6,454 persons) (6,743 persons) (6,965 persons)
A;/er?ae years O1in Fy2021, &E 2002 FERE
oeenes It Woman O8flomFY2022 vy 12:96 178 1202 FTO2 412 446 38.3%
p KA R _ 20235803 % 2780 (350 1) (35109
- B Man 2022022%§5<[é103 A'ge 4528 44.36 44.33 Rate of female new graduates hired 2 until FY2022, (278 persons) (350 persons) (351 persons )
I Ll OBin FY2023
A 1in FY2021, 5 —
verage age KIEE Women (o2l = 37.28 38.15 38.40 R EREAE
Age Employment rate of persons o1 % 2.90 297 3.00
PR E with disabilities
Rate of contract % 79 57 64 A LERAE"
FEMENLE CTPovees Employment rate of persons o4 % - 2.86 297
Rate of Petaa=| o0 . with disabilities
Non-Regular Rate of temporary %o 23 28 26
Employees employees
P
ki % 102 86 90

Total
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SREHEEE L2 20218 20224 2023%E
Scope Unit FY2021 FY2022 FY2023

© IEKPI O indicates a KPI

SREHEEE Las 20218 20224 2023%E
Scope Unit FY2021 FY2022 FY2023

2021 F£EO2 4/905% 4/1105%5 4/775%5 HEBER D2t R 0.80 10 38
g 2022 EELIEC3 A #4374 #443/5 #413/5 e Senior managers 1 1
LR AR o $21in FY2021 4/90 4/110 477 Rate of female — o __— 2022%K
i Consoldated O3inFr2022and PO Otwhich, 34 Ofwhich, 3/5  Of which, 3/5 managers SRR FTo2 % 550 561 515
Number of FY2023 are external are external are external by rank Middle managers 2023%H§<>3 )
female 3/105%5 3/1055 3/1055 FREEREREOKE LS 2 il Eraoee,
grectors/ sk N #4374 #443/5 W503/5 Rate of female employees newly % 964 6.33 8.00
otal number Non-consolidated = Persons 3{1 0 3{1 0 3{1 0 promoted to managerial positions
Of which, 3/4 Of which, 3/5 Of which, 3/5 R EOKEE
are external are external are external Rete offerale in non-mnagerial positons O3 % 359 36.9 378
2021 FEO2 2/85%5 1/135% 1/75%5
N\ 1
LB o 2022 FELEO 3 A 54 1/6 #44£0/2 #4510/2 Eggiﬁﬂfg B Man R A 549 517 592
ANE 188 Consolidated {O2in Fy2021, Persons 2/8 113 17 2023;)?0 Persons
Number of <{8in FY2022 and Ofwhich, 1/6  Of which, 0/2  Of which, 0/2 Number of FEOS
fomale Audit FY2023 are external are external are external ﬁmFJ'OtYieS who 2¥ Woman <><2> Un'f"F';YQOQZ A °70 313 o83
; - _ - 3 i 2023
T
members/Total B ) O A 2/ 1/5 15 WA EAER
number Non-consolidated Persons e i 174 Ofwhich, 02 Of which, 0/2 ;‘%gﬁﬁﬁ# Sekisui House o2 % 100 100 100
are external are external are external T o Standards *
ake-up rate for —
ST 20 AR 3 e e e,
A pEE T = employee inistry of Health, o _
AW @fn $2in FY2021, A 3/40 2/72 1/60 childcare leave  Labour and Welfare 1 g a4 114
Number of Consolidated O3 in FY2022 and Persons Standards
female exeou- Fr2023 BROEEEE B Man 2021 £ 1 % 99.9 100 100
Total number ik O A 1/14 0/03 1/98 Returning rate 2022 FELIEC 3
Non-consolidated Persons from childcare “Z Woman {1 in Fy2021, % 971 95.8 95.6
PP EEETOR leave {8 from FY2022
EET pra—
@ LRI A 2K 20234EES3 A 273 302 342 ?zg%gg BM% Man 2021 R 1 % 99.9 98.7 97.0
. I
Number of female managers <><2>;rl1r:|IFlf(\;2002282 Persons (4.31%) (4.60%) (4.34%) Retention rate 2022 FELIEOC3
per year after MW O1in FY2021, o 98, | !
2021 FEO2 returning from i Woman {8 from FY2022 ’ 8.9 916 96.0
= 2022 FELEO3 childcare leave
TEBEEN oo A > 7 20
Number of female managers 2in FY2021, Persons 1 A7) BE9#5 @R % A
3 in FY2022 and 4 17764 170.73 169.58
FY2023 Average monthly work hours per person Hour ' ’
e A 13 a4 105 1 A&7 ) B9iEESN 7 @5 P
Sales positions Persons Average monthly overtime work hours *4 239 21.7 211
BRI KhE L 2021 EEO2 per person Four
B AR AT 2022 FELIEO 3 A 79 88 102
Number of Technical positions $2in FY2021, Persons
female managersw {8in FY2022 and
by job type G Fy2023 A 79 99 115
Admm‘ls‘tratlve Persons
positions
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#s Social © IZKPI O indicates a KPI

SREHEEE L2 20218 20224 2023%E
Scope Unit FY2021 FY2022 FY2023

ERAMRREGR - BUg 52.7 731 80.3
@ Annual paid leave take-up rate and N =]
number of days taken 4 Day 95 131 15.8
FIERiES o1 5 7995230 8342460 8591177
Average annual salary Yen
A
HIRRAEER St Man Poreons — 851 1038
Numberofnew ——————— X
hires it Woman — 536 549
Persons
A
AR BM% Man Persons 397 434 565
Number of new ————  2022FFEETO2 X
graduates hired ¥ Woman 2023FEOC3 278 350 351
O2 until Y2022, ersons
FrU7 B Man ©8in FY2023 A — 417 473
RRAER Persons
Number of A
mid-career hires ZtE Woman Persons — 186 198
FRRAZEOF v ) 7IRALLLE
Rate of mid-career hires among % — 43 42

all new recruits

1 BRERRAED D BEDSVWELRTRMEB D H 5284 (BHAET)

2 UHBIEIC B BEUSR(FH3mELR 2icic31 BULEOBREERIS)

3 MFEFEEICBRAESZMIA L LBUFBEORO G- FEEEICRBESLE LLBUEFBHEORO A
*4 FEOKINTD A () BN AREE S )— 7 KNI A T 4 — (%)

5 MIEMERY ZETIE(20245F508) EIERT:38.7%(344.N) fEIE#:38.3%(351A)

1 The 28 domestic consolidated companies subject to statutory requirements to hire persons with disabilities (including the Company)

2 Pertains to male employees who have taken leave granted under the Sekisui House program (childcare leave of at least 31 days before the child’s third birthday)

3 Total number of male workers who entered into childcare or other leave in the previous fiscal year + Total number of male workers whose spouses gave birth in the
previous fiscal year

4 Sekisui House, Ltd., Sekisui House Real Estate Group, Sekisui House Remodeling, Ltd.

5 Stated figure is corrected. (May 2024) Incorrect: 38.7% (344 persons), Correct: 38.3% (351 persons)
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EERICEHRILEFBEORNS. BEFBHEOTRARMERRY

HBHEOBLNDERNDER

Rate of Female Managers, Rate of Male Workers Who Took Childcare Leave, and Gender Wage Gap

KB

Company name

FEKNT X (#5)

RIEEIEH
HE(%)

Rate of female

managers (%)

SHERMAE
RiFE (%)
Take-up rate
for eligible
male employee
childcare leave
(%) ¢

BLREEREE (%) Gender Wage Gap *°"®

SBIER

2 mHE FihE

Total workers Non-regular

workers

KA

Company name

KN AT BEHENE (%)

BUFRAE
ER{FE (%)
Take-up rate
for eligible
male employee
childcare leave
(%) ¢

REEIEE
(%)
Rate of female
managers (%)

BLREERRE (%)

2% WHE

Total workers

© &KPI O indicates a KPI

SBERFHMHE
Regular
workers

Gender Wage Gap °°7®

SBIFIER
&
Non-regular
workers

2 . 41,
Sekisui House, Ltd. %6 598 0 Sekisui House Real Estate 1.9 100 46.3 46.2 31.2
HKA\Y 2 (k) ROERER T a4 Chugoku & Shikoku, Ltd.
Sekisui House, Ltd. and its domestic 44 106 52.0 53.8 39.4 TK/IND AT BHEE M (#5) _ 100 _ _ _
consolidated subsidiaries Sekisui House Real Estate Kyusyu, Ltd.
FELRENI N —TRUOBHETF R4 KNI ZBERIN—T
Major domestic Group companies and consolidated subsidiaries Sekisui House Construction Group
BANGATGES 7 24 115 508 510 522 B\ ARERIE (#5) - 120 - - -
Sekisui House Real Estate Group Sekisui House Construction Tohoku
HokNT 2RI N—7 64 96 768 776 529 HKNG RRBRR (1) 77 66 707 721 355
Sekisui House Construction Group Sekisui House Construction Tokyo
1 —_— £
Wk 72 —L0R 403 50 849 819 383 ok vy ARBBAR (1) 58 112 737 76.9 540
Sekisui House Remodeling, Ltd. Sekisui House Construction Kanto
R 02 59 56.2 56.7 612 Bok/\Y RRBEERGE) _ (a0 _ _ _
Konoike Construction Co., Ltd. Sekisui House Construction Joshinetsu
[ERJIN—T7RUEELEHEFRAL | ICRBOFELRENI N —TICEENDEE TR, FEIK/ Ny ZERERAPER (%) 54 41 743 756 68.4
BEOVICENDERETSHD S SERLEET LN OEHET 24 Sekisui House Construction Chubu ) ) ) )
Major consolidated subsidiaries included in the Group in Japan listed in “2. Domestic Group and major consolidated subsidiaries” as o
well as consolidated subsidiaries other than the major consolidated subsidiaries of the domestic consolidated subsidiaries Hiok/\T A2 ERBATE (%) 77 83 80.9 785 —
N Sekisui H Construction K: i
P ekisui ouse= onstruction Kansai
Sekisui House Real Estate Group Riok/\Ty A28 eR IR (#)
Sekisui House Construction 4.8 100 79.9 789 59.8
HK/\ AT TS () - 166 - - - Chugokushikoku
Sekisui House Real Esfite Tohoku, Ltd. Tk R (1) B 033 - - -
E7¥/$7X*Q’E§E‘(ﬁ) 3.1 114 526 504 86.8 Sekisui House Construction Kyusyu
Sekisui House Real Estate Tokyo, Ltd. BKNIR AT B 100 7 7 7
?E7J.(/}'77\*!?}E¢'§B(ﬁf) 15 145 49.1 502 46.6 Sekisui House noie Limited
Sekisui House Real Estate Chubu, Ltd. KNI ZGM/S— hF— X (1) B 500 7 7 7
TRIK/ N7 AT B EERATE (4%) 33 113 503 518 1135 Sekisui House GM Partners, Ltd.

Sekisui House Real Estate Kansal, Ltd.
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L Gender Wage Gap **’* BARNI AR BT DHABDBLDERRATNER

Take-up rate

REEIE
HE(%)

Rate of female

P The Gap in Monthly Base Pay between Men and Women in Main Career Track Positions at
for eligible SBERHBE fdion Sekisui House, Ltd.

Regul;
male employee Total workers eguar Non-regular prerp— 20235
Scope FY2023

KL

Company name
managers (%)

: workers
childcare leave workers
(%) *

FEM b — 5L YR— b (#)

E=3 3 i it 0
9 1 71 ) EIEH  Managerial positions 97.9%
Sekiwa Total Support Co., Ltd. 00 69 ° 535 P5 96.5%
etV ARAZAY L e
RAEAY F4 - H—
'J'Z.t& Ykt U‘ .El(ﬁ.k) 18.9 25 76.9 80.3 62.5 BENBEOLER (K BH) P4 100.3%
Classic Select Hospitality Service — B B — O _————
Gender wage gap (women/men) X P3 99.7%
BT (%) 31 33 70.1 678 735 Regular employees® __ ~
Ohtorikogyo Co., Ltd. ’ ' ’ ' P2 99.8%
[ RS | OREICEDEHH LO6DTT . P1 99.5%
2 [BR NERELIOREICEDE [BR  MEAEEETRA I ET1 20451 SICHI D BERREZORBEHAZEL LALDTT.
*3 (#F) JBAR. BT (1) 2B < SERF RO BUOBRAERBERUFHEOBLOELNEROHRYM ITYUBEEE (2023528 1H~2024% 11 9 — R BICIEEDDERPE~PNBH YT,
318)TY.

9 There are five job grades for regular employees (P5-P1).
4 HIEEEEICERAES E0IE L cBRSBHEOROGHH - MEXFEICRBEDLE L zBUSBHEOROEI
*5 MR HARIS L BHEE (202828 1H~202441A31H)TY.
6 HEEFHETOMERE LTERALTVET .
T KEFHEOTHEMNES - BUHFBHEOTHEMES X 100% £ L TELELTVEY, k. FHEMELR HELEERVEENELEET) T ABHEL
THEHLTLETY.
*8 FIEMFME L. RIS (BREMNER. ZMEER. /N~ FAA YD) ZRRICHEH L TOET BB /A= FRAY—ICDWTIET LA A LB E L TREIC
X LEERICEDSHEHLTOET.

Calculated based on the rules of the Act on Promotion of Women'’s Participation and Advancement in the Workplace.

The rate of childcare leave taken as defined in Paragraph 4-1, Article 71 of the Rules of Enforcement for the Child Care and Family Care Leave Act and calculated based
on the rules of the Child Care and Family Care Leave Act.

The scope of calculation for the rate of men who took childcare leave and the gender wage gap at consolidated subsidiaries, except for Konoike Construction and
Ohtorikogyo, was the business year under review (February 1, 2023 to January 31, 2024).

Total number of male workers who entered into childcare or other leave in the previous fiscal year + Total number of male workers whose spouses gave birth in the previ-
ous fiscal year

The applicable period is the fiscal year under review (February 1, 2023-January 31, 2024).

Seconded employees are calculated as employees at the company they have been seconded to.

The figure is calculated as average female annual wages + average male annual wages x 100%. In addition, the average annual wages are calculated as total wages
(including bonuses and non-standard wages) +number of personnel.

Non-regular workers are temporary employees (rehired employees, contracted employees and part-timers). Figures for part-timers are calculated based on the wages
actually paid and not converted into the equivalent for full-time employees.

~Noo A~ N

®
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EEOEBDOLY) Building a Foundation for Well-being FyX-T77—ABM "KidsFirst"

SEatEEE By 2021 5% 2022%%E 2023 %E SEatanE By 2021 %%E 2022%%E 2023 5E
Scope Unit FY2021 FY2022 FY2023 Scope Unit FY2021 FY2022 FY2023
o1 % 38 38 37 02

i) RV RFEE
Rate of le with obesity risk * HEsLe = | : K74 F >
ate of people with obesity ris WHEB ERTDOHRFRAFIEMASE S =2
B Rate of employees joining @7}(/\7?\7«& AN
O % 240 239 208 employee-company joint donation programs CEIAURK
Rate of smokers ° @ N o= = Sekisui H % 31 32 31
S RELH Woll Boing Girolol A BKNIARYF I TOT S LRER) Fingnlcsigll Sgrkjlis(?es
RED ell-Being Circlel#i& & N (Sekisui House Matching Program
1 t 65.75 65.86 65.98 cinath Co., Ltd.,
Well-Being Circle total score P employee participation rate) Sekisui House Asset
[EE@E FrLroelsms Management, Ltd.
Rate of employees participating in the Happiness 1 % - 53 52 ?27K<7>3 ny
Health Challenge \‘/i I —EZ
54— 7 FKNIRAY Y F I TOT 5L BOKNT AT £ b
TR T A XL (LR o1 % 108 108 108 EDR RN N2 N - LI T 4580 -
Presenteeism (productivity) gekisui House Matching Program Sekisui IS—|ouse ! |yoerr115 o : ' '
N — ubsidies Financial Services
AZBNANNATRIC LB REE . o1 % 079 086 097 Co., Ltd,,
Rate of absence due to mental health issues Sekisui House Asset
- P M t, Ltd.
R 2 KRB R ol
Rate of employees opting for the secondary 2 % 97.8 98.7 88.1 FHADIERIEIHBS  Click here for more details on the indicators
medical checkup
Wt \) B B 1 O4Ap BB EZDTFRAERL
1AS7Y R :Fﬁ%??mﬁfaﬁ] O3+ i 177.64 170.73 169.58 *2 2022 £ [ E TIIHK/N\D BN EZEEPID K, 2023 5B & W) FEK/\ T A8k
Monthly average working hours per person Hour *3 2021 EEETOAD SWHMET DFRAER . 2022 FELUROA
FHRER (—RTEEDE) *4 2021 EEE TIRBKN\TAB LUERT I — T4t (Bt R <) 2022 FELIEIE. O4
Subjective health assessment *1q pt +1.12 +0.84 +0.72 15 BM\Z%%{E?J‘iE:g/mjLXL@ Frcldk. BHEIERER 850m L L. &t (3BRE 90cm Ll L D& (£528%E)
(difference from general average) 6 REDHOBLROEEER
7 WHO-HPQZ{EMA. BEBE1 ~ 2HE DB
BINEH * A 1 Sekisui House and domestic Group companies (excluding Konoike Construction)
. Participants S person 19691 20816 21.163 2 Only the sales department of Sekisui House Ltd. until FY2022, and all of Sekisui House Ltd. from FY2023
TA—FTF v l/‘/t/' 3 Excluding Konoike Construction and the subsidiaries from <>4 until FY2021, <>4 from FY2022
Walking Challenge R 5 4 Sekisui House and domestic Group companies (excluding Konoike Construction) until FY2021, <>4 from FY2022
9 9 Average st *3 e 5641 6.600 6.652 5 Defined as a BMI of 25kg/m? or higher, or a waist circumference of 85cm or higher for men and 90cm or higher for women (all medical checkups)
Veéogunts ep step ’ : ’ 6 Results of health checkup questionnaire
7 Using WHO-HPQ; Self-comparison over past one to two years
o6 AN—
ESG AN KR (BEHN—2A) o0 % _ 100 100

ESG dialogue implementation (workplace basis)
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© &KPI O indicates a KPI

ABEDBEE Respect for Human Rights

TINT -INTNFEHEY bF14Y BRYBDMEFEHR 2023FE bai—vrYlL—YaliiERREEREEREE
Sexual and Power Harassment Hotline Number of Participants and Satisfaction of Human Relations Training in FY2023
KEtaE By 2021 5E 2022%%F 20235E byE HEY
Scope Unit FY2021 FY2022 FY2023 &R ZWER HHEHR DR 2585 E3RbEL E5BbEL
AR . . Type Participants Post-training questions 50;2;;:,3‘ S;::gv:::t Disagree
CaS;E;&H#&@ 55 AX > MCEY Case SRR OREIE S
MEA 2B.1\7 P Gained useful knowledge f 85.9 % 13.5 % 0.4 % 0.2 %
B LHOA oa x o7 125 131 B s ' ' ' )
. ase
Of which, harassment cases SEEERE T—THETRIEDH o7
o epmm AT i 75.1 % 225 % 1.9 % 05 %
2B, BERBIEICET THIS U7z % Training f 24,260 Gained awareness through 1% 5% 9% .5 %
61 66 6 raining tor roup dialogue
Of which, cases involving corrective action Case all employees group 9
NEPHIZIREBEOB# S E L L
Awareness around human rights 779 % 20.5 % 14 % 02 %
and the work environment ’ ' ' ’
AR THA b AEICEAT SRV EDEHEK ncreased
Public Website Human Rights Cases / Response to Human Rights Inquiries SR ORM RSN
J P 9 a Gained useful knowledge for 87.5% 1.8 % 0.5 % 02 %
SREtEEE Bifir 2021 & 20225 2023 E the future
cop Unit FY2021 FY2022 FY2023 P e IHECESZ BT
_?RQ.E@ Training for 6.864 Gained awareness through 79.8 % 18.4 % 1.5 % 0.3%
ARYITHAN AT BHOAE R Ha # - o a2 promotion leaders group dialogue
Public website human rights cases lqﬂ:'giiggp Case MNIEREBBIEOES S E L
public Awareness around human rights 80.9 % 18.0 % 11% 01 %
and the work environment ’ ' ' ’
E21—v>UL—2a  RERRSR s

Employees Receiving Human Relations Training

SREtEE By 2021 & 2022 % 2023 FE
Scope Unit FY2021 FY2022 FY2023
I
HRIEH 100 100 100

Rate of employees by organization
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#2 Social

WAERIEER Regional Revitalization Business

SREHHEE Bify 2021 & 20225 2023 FE
Scope Unit FY2021 FY2022 FY2023
BT 5

GRIEEE I'T Base :E@ER?’
JrUMICkB aﬁﬁ% 147?@ 2375@’

@ Cumulative Number of Road5|de Rest 1 1 OSS% 1.848% 2 336§
Station Facilities Opened through the Trip 5 prefectures: 10 prefectures: 14 prefectures:
Base Michi-no-Eki Stations Project, 14 buildings 23 buildings 29 buildings
a Regional Revitalization Project 1,053 rooms 1,848 rooms 2,336 rooms
TIFFERE RIAEERR
Cumulative Construction Results in our
Platinum Business

=i - NERMER R
Elderly and nursing care facilities o1 Buildings 1.407 1.511 1556
ERR R R
Medical facilities o1 Buildings 3.700 3775 3865
DU VE R R
Facilities for people with disabilities O Buildings 468 561 623
RERMER "
Childcare facilities o1 Buildings 402 424 441
%E%&%@%tﬁﬁﬂiﬁmzﬁ?% H5M
Spending on Domestic and Overseas o5 Mi\liyoer:]s of 443 54z

Social Contribution Activities (Total Amount)

M TSFSBEEE ST —TICENTY —EAMEBERHEATETP I —TR— LA Bk EOEFRRMESR. BHAVERS. RERERREOREICEDD
BEEELEY.

1 The platinum business refers to the construction of medical facilities, such as assisted living facilities for seniors, group homes and clinics, as well as facilities for people
with disabilities and childcare facilities.

© IEKPI O indicates a KPI

YT753AFI—=2 - IRIAVD Supply Chain Management

SRataE By 2021 & 2022%%E 2023 5E
Scope Unit FY2021 FY2022 FY2023
g+
CSRiEZEN/N—F 938 948
CSR procurement coverage'

CSRiRiE N - 5l - ¥ 7S5 F1—>Ra7*
CSR procurement human rights and o1 pt
labor supply chain scores?

BT SV —2RITH LT [ A 558 IS % CSRAFM AT o /ot R (AERBN— A TBLRMBA —H—2E5T)
2 BABMICES [BEEHBY TS FI1—2FIBIFRANEEEDHDHA RSV IREEZITI T —RY TS V—DHE5T R ZRUEEEDY T
FAFI—VEERNNEEEERES RO YT F IV aab il RKPINER WV LET .,
1 Rate of CSR assessments related to human rights and labor to all suppliers (procurement value basis; includes major raw material manufacturers)
2 In light of the establishment of the Guidelines on Respecting Human Rights in Responsible Supply Chains by the Japanese government, we have adopted this item as
a new KPI with the aim of promoting respect for human rights not just among primary suppliers, but throughout the supply chain, including secondary suppliers, tertiary
suppliers and beyond.

— — 88.3
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#2 Social

BERADHLY) A customer Initiatives

mEH#R - mEICET37075 4

Program for Maintaining and Improving Quality

SREHHEE B 2021 5E 20225 2023 %
Scope Unit FY2021 FY2022 FY2023

FEREENHE FEKND A (#k
Chief inspector training Sekisui House Persons
FEKNTZ(#5)

BRESRTEIR. TE/EFERTIR N\ TAERIIL—T A
Inspector certification training, Sekisui House Persons - 781 980
construction manager inspection training * Sekisui House
Construction Group
== = *1
S entong et ot PRI A(0F) . - 229 434
(inspector certification course) ' Sekdsui House Persons
KNI 2RI IN—T

I & A

FRATE Sekisui House - 329 1.078

Construction manager training Persons

Construction Group

11 ADEREE LB
1 The figure includes people who took the training multiple times

BEEHREET 75— b

Customer Satisfaction Survey?

SRETHEER L 103 2021 5% 2022%FE 2023 %%
Scope Unit FY2021 FY2022 FY2023

FEEE
;ﬁﬁ%t’g*j‘ Detached house 960 %3 960
uilt-to-order
business AR % 940 94.3 95.4
Rental housing
SEITaY o 5
BRI U2 R Condominiume % 87.8 89.9 915
Development FRIEE (R
business Ready-built detached % 96.7 98.9 95.1
houses

2 PRAE. FREEER) . HBEV VIV IABBIET VSN
HEEEBIZELR2FT7Vr— b [FBICHER] [HBR] [FHBR] [E556THRV ] [PPRE] [FiE )]
[FER A D7 BRBEFHAED S 5.
MR ] Ee ]l [EhEe | OfHiz 220 ElE
2 Detached houses, detached houses (built-for-sale), for-sale condominiums: Survey one year after moving in
Rental houses: Survey two years after delivery  The percentage of people who responded “very satisfied,” “satisfied,” and * somewhat satlsf ed,” out of the seven answers
of “very satisfied,” “satisfied,” “somewhat satisfied,” “neutral,” “somewhat dissatisfied,” “c isfied,” and “very dissatisfied.”

[ REBER{E=E | BEREE

© &KPI O indicates a KPI

Acquisition Rate of “Long-Term Quality Housing”

R L3073 2021 5E 202245 2023%E
Scope Unit FY2021 FY2022 FY2023

FREEORMBRIEIERENGE
Rate of detached houses certified as
long-life quality housing

o1 % 93.4 92.1 92.3

ITN—TADBRFEERBICETBIALR by 1L

Rate of SumStock Housing in the Group’s Existing Home Transactions

SREHIEE L4 2021 & 20224 % 2023 &
Scope Unit FY2021 FY2022 FY2023

HN—T OB LRI B B e A
ALA Ry S 7 % 0 63 B
Rate of SumStock housing in the Group’s S;klslulEHtotthe
existing home transactions eéroujpa €
IN—TROBEEETEIC SIS A
ALA Ny - #
@ N — . Sekisui House - - 718
umber of SumStock housing in the Group’s Real Estate Case
existing home transactions Group

*3 2023 FEBRK U M HICES
3 Indicator changed to the number of contracts from FY2023
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#s Social © IZKPI O indicates a KPI

yEREFHE Occupational Health and Safety

FEEEREIRR (R

REESEERELE 100 RN BRI ) DREKEIC K BIEHBER

Occupational Accidents SH5 LAOREEE | 100 HREAS R4 | OB RR 12
= S | BRI B B AL R AR ON R
ARRIGERBE (AR 1 BELLERED N gp ) poms oo 1 BLLERSRED FK/\ 2K AFENE S N— 7 (11 4) Bk \ T RIEFE. v — X VS DEEIRBRORER (P I/ b - /5— NE<)
(RIS aﬁe c;vavccllt;j_ents FESUTE Frequency Rate of Occupational lliness X LERRERRICH I DEEESFOHRIT.
UCEELLELATE (Total of One or More Days of Lost Worktime) (2022 ) HiK/\ ABGRDREZER (FILINA K - /35— ~RL)

(Total of One or More Days of Lost Worktime)

(20235 F) HK/NT A FEKNT AREE D IV — T (1140) HIKND AYGEE. & v — X I U DERIREOREZES (FILNA b - 3= MR

20215 || 2022%%E f 2023%% [| 2021 %%E | 202245% | 2023%EF METERPIIFKNT A FKNT A /A TR OEREE (—ABRS . BEXEED)
FY2021 FY2022 FY2023 FY2021 FY2022 FY2023 NGRS | RIFEPID SOEEPIOHIK/ \T ADHEEE . ZREHEE DL B3 EX @R ICEDZHE L TVET,

HIEPIOTUKN\TATOKNTZ /A TOREHEEOENFBEHEIG A ATHZY 8HEELTEELTOET,

iR ST AP E OB EE DI~ S BRI, | A TU% ) OBME LTHEL TNET.
Employees Calculation standards
%ﬂg T A Frequency rate of accidents resulting in lost worktime: Number of fatalities and injuries due to lost worktime injuries per million working hours
o 0.32 0.07 0.26 0.00 0.03 0.07 Frequency rate of occupational illness: Number of occupational illnesses per million working hours
E15EF Sekisui House Scope: Frequency rate of accidents resulting in lost worktime:
A FEKNY ARBES I — T Employees of Sekisui House, the Sekisui House Real Estate Group (11 companies), Sekisui House Trust and Sha Maison SAST Insurance (excluding part-time workers)
Administration . Total employees: Frequency rate of occupational illness
Sekisui House Real Estate - 0.54 0.00 - - 0.26 FY2022 : Employees of Sekisui House (non-consolidated basis; excluding parttime workers)
Group FY2023 : Employees of Sekisui House, the Sekisui House Real Estate Group (11 companies), Sekisui House Trust and Sha Maison SAST Insurance (excluding part-time workers)
Construction departments: Contractors of Sekisui House, Sekisui House noie, and Konoike Construction (including sole proprietors and employers)
A EERPY FEKINT A 130 0.44 0.00 0.00 0.00 0.00 Total working hours of administration and production department employees and contractors of Sekisui House are calculated based on actual working hours.
Production Sekisui House E - . : : : Total working hours of construction department contractors of Sekisui House and Sekisui House noie are calculated as eight hours per person per day.
Total working hours of construction department contractors of Konoike Construction are calculated as nine hours per person per day.
FEKNT R *1
- KNI ARBES L — T RAFHEDLLER
CH . .
Total employees Sekisui House - 0.18 0.20 - 0.03 0.10 Comparison with Industry Averages '
Sekisui House Real Estate
Group FEKEERE 2020%E 2021 5E 2022% %
Occupational accident rate FY2020 FY2021 FY2022
EERE N
WAEIEZE
Contractors 1.30 1.39 1.47
- P N General contractors
a =¥
0.61 0.31 1.63 0.00 0.00 0.00 3
Production Sekisui House BARH .
T Contracted amount of business
KN
@ Sjkisui House 2.69 2.82 2.87 0.22 0.48 0.53 10fBALUE 199 140 100
SETHP ——— ¥1 bilion or more ) ’ )
i IK/N T
6.98 4.48 6.32 1.74 0.00 1.58 > 5
Construction Sekisui House noie SﬁHLf(,J: TOfBFIAH . 1.70 1.59 2.49
e ¥500 million to less than ¥1 billion
oLy
1.72 1.89 1.10 0.07 0.07 0.13 i
Konoike Construction SR " 0.97 1.12 1.89
N Less than ¥500 million
KN
EipsE FEKNTA AT LR BEFBE [ @K EBRHEORR |
(HET2RPY) &5t S8 *1 2023 EEDHIERARL A — MRITRHICIT RO/ 2022 FFEETELTVET.
- 2.49 257 2.37 020 0.35 0.42 Source: Ministry of Health, Labour and Welfare, “Survey of Industrial Accidents”
Total contractors Sekisui House 1 Datai d FY2022. as fi for EY2023 had b blished as of the publication of thi
(construction) Sekisui House noie ata is presented up to , as figures for ad not yet been published as of the publication of this report.
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#& Social © IEKPI O indicates a KP!

FETEH HHRLETREHN
Number of Deaths Special Safety Audits Conducted
#BPFY SREtHEE By 2021 %E 2022%%E 2023 & REMHR SREtEEE By 2021 5E 2022%%E 2023%E
Departments Scope Unit FY2021 FY2022 FY2023 Number of Cases Scope Unit FY2021 FY2022 FY2023
2022 EF £T AR EEETREMR
Special safety audits conducted Case
P 2023 Ef‘?<>4 A & Y
0 0 0
Employees? < 3 until Persons
FY2022
< 4in FY2023
FEKNTAD
RIEPINEFEEE ESiE A 1 ’ 1
Construction department contractors® Contractors of Persons

Sekisui House

2 HOKNI A FOBRNERI I — T4t
*3 EEHEE UK N\TADEEE (—ARA FEXEFD)

2 Figures for Sekisui House and major domestic Group companies
3 Scope: Contractors of Sekisui House (including sole proprietors and employers)

EIIRG S @K EREIRR

Occupational Accidents at Construction Sites

REMH REHEEE Bifif 2021 %% 20224 2023%%E
Number of Cases Scope Unit FY2021 FY2022 FY2023

HBITRBKE (BPERL) AR
Construction site accidents % 101 97
(excluding heat stroke) TRERE Case

Contractors of
BRIE Sekisui House #* 8 17 18
Heat stroke Case
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